


Vision – “Enriching New Zealand 
through active leadership in a 

connected community”

Mission: To build an exceptional leadership 
culture that develops, celebrates resilient, 
courageous, authentic leaders who have 

• strong awareness of NZ issues 

• leaders who value diversity, engage 
through meaningful conversation, connect 
and work successfully across the difference

• Leaders how build, transform 
organisations, communities and effect 
positive social, economic and cultural 
change across societypositive change 

across  communities  and society

VALUES
Courageous - Generous of Spirit

Celebrate Diversity - Inclusive
Act with integrity - Innovative

Apolitical



Intergenerational Leadership





The children now love luxury; they 
show disrespect for elders and love 
chatter in place of exercise. Children 

are tyrants, not servants of the 
households. They no longer rise when 

their elders enter the room. They 
contradict their parents, chatter before 

company, gobble up dainties at the 
table, cross their legs, 

and tyrannize over their teachers

Socrates, 5th Century BC



Veterans
(1918 – 1945)

13%

Baby Boomers
(1946 – 1964)

24%

Gen X 
(1965 – 1980)

21%

Gen Y 
Millennials

(1981 – 1995)
22%

Gen Z 
Gen 2020

1996 - Now
21%



Historical context

















“simply by sailing in a new direction you could enlarge 
the world” Allen Curnow



Connect with me

• SINA WENDT-MOORE | Chief Executive | 
Leadership New Zealand Trust 

• Mobile: 021 666 595 

• Phone: 09 309 3749 

• E-mail: ceo@leadershipnz.co.nz

• http://nz.linkedin.com/in/sinamoore

• Twitter: @SinaMoanaWendt 
@LeadershipNZ




