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7.0.1   Code of Good Conduct, suggested Wallet Card



ROTARY DISTRICT 9940





CODE OF GOOD CONDUCT





Rotary Clubs place great emphasis on their work with young


people, the elderly and people with disabilities. This volunteer


effort is vital to the quality of life in our communities and to the good reputation of Rotary and Rotarians. For this good work to continue it is important that our Rotary Clubs protect the


interests of everyone involved.





It is the responsibility of every Rotarian to safeguard to the


best of their ability the welfare of every person with whom they


come into contact during their activities as a Rotarian. Special


attention is to be given to children, the elderly, disabled and


other vulnerable persons. This includes the identifying, preventing and reporting of physical, sexual, financial, political or emotional abuse.








THE OBJECT OF ROTARY


Rotary is an organisation of business and professional persons


united worldwide who provide humanitarian service, encourage high ethical standards and help build goodwill and peace in the world.





THE FOUR WAY TEST


1. Is it the TRUTH?


2. Is it FAIR to all concerned?


3. Will it build GOODWILL and BETTER FRIENDSHIPS?


4. Will it be BENEFICIAL to all concerned?
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7.0.2 Abuse protocol











ROTARY DISTRICT 9940





ABUSE PROTOCOL





ABUSE PROTOCOL


Rotarians encountering a possible case of abuse should:





Remain calm and manage any need for confidentiality.


Treat all allegations seriously.


Let the person know they have done the right thing in telling


you and that it has taken courage to do so.


Reassure the person that it is not their fault.


Report the issue to your club contact person and ensure it is


Taken seriously.


Be honest about what you are going to do, who you are going


to tell, and why.


Keep the person fully informed about what is happening and


Give them information about possible other sources of help.


If you feel/display any anger, make sure the person


understands it is directed towards the accused abuser.





DO NOT:


Panic! Reacting inappropriately may cause other problems.


Make promises that cannot be kept.


Interview or even discuss the details of the incident or issue


with the victim or accuser. Leave this to the professionals.


Cast doubt on what is being said to you.


Make the person feel that they are responsible for the alleged


abuse in any way.


Deal with the problem alone.





My club contact person is: __________________________





My contact can be reached at: _______________________
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